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Producer : Xiamen Johnchina Fine Polishing -
Tech Co., Ltd Tong' An Branch amforl BSCI

DBID : 336117 and Audit Id : 164726 Audit Date : 16/10/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Xiamen Johnchina Fine Polishing
Tech Co., Ltd Tong' An Branch

DBID : 336117 and Audit Id : 164726
Audit Type : Full Audit

Audit Date : 16/10/2019

amfori
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©) ssci

Main Auditee Information @

Name of producer :

Xiamen Johnchina Fine Polishing Tech Co., Ltd Tong' An Branch

DBID number : 336117
Audit ID : 164726
Address : Room 101, Building 43, Huli District, Tong’an Industry Concentration Area, Xiamen
Province : Fujian Country : China
Management Representative : Shaohua Wu
Contact person: Yanjin Lin Sector : Non-Food
Industry Type : Accessories Product group : bathroom and kitchen utensiles
Product Type : Ceramic knife
.
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Producer : Xiamen Johnchina Fine Polishing

Tech Co., Ltd Tong' An Branch amfori @ BSCI

DBID : 336117 and Audit Id : 164726 Audit Date : 16/10/2019 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ey

Need of follow-up : If YES, by :

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

e [TA A A A A A A A A A A A

Executive summary of audit report

1. Xiamen Johnchina Fine Polishing Tech Co., Ltd Tong’An Branch is located at Room 101, Building 43, Huli District, Tong’an Industry Concentration Area,
Xiamen, Fujian, China.

2. The business license number was 91350212303230436G, effective from 12 May 2015 to long term.

3. Auditors arrived at the factory at 9:00 and departed at 17:45 on 16 Oct.,2019.

4. Six factory representatives attended the opening meeting and closing meeting, including Ms. Shigiong Zhang/Worker representative, Mr. Shaohua
Wu/Factory manager, Ms. Taiping Wang/Admin staff, Ms. Qinggiao Chen/HR staff, Mr. Yuanchun Yan/Production department and Ms. Qiuping Ke/Admin
staff.

5. Auditors were allowed by the management to access the factory area and take photos.

6. During the audit, the factory representatives and sampled workers were cooperative. The factory management demonstrated a willingness to improve all
issues found during the audit.

7. For working hour issue, the normal working hours were 8 hours per day, 40 hours per week. Only one shift was available for all workers (8:00-12:00;
13:30-17:30). The working hours of workers were recorded by IC card recorder. The max overtime working hours of workers were 2 hours per weekday, 16
hours per week and 36 hours per month. No overtime was arranged on statutory holiday. Workers normally worked six days per week and were rest on
Sunday.

8. For wage issue, all workers were paid by hourly rate and by bank transfer on 20th of next month. The minimum wage was RMB10/hour in the factory.
The factory paid workers with 150% and 200% of basic wage for overtime working on weekdays and weekends. Social insurance was provided for all
employees.

9. The final CAP was agreed and signed by Mr. Shaohua Wu/Factory manager and Ms. Shigiong Zhang/worker representative, and some remark on
finding was marked in the on-site finding report.

Remark:

1.Based on business license review, the factory address is Room 101 Building No. 43 Huli district, Tong’an Industry, Xiamen, in fact, the factory owns the
whole 5-storey production building at Building No. 43 Huli district, Tong’an Industry, Xiamen. For matching the platform, the factory keeps using the address
on business license.

2.The factory did not obtain Consolidated Working Hours System Approval.

3. The APSCA number of auditors as below: Amber Huang(Leader Auditor)-RA21701758, Keven Hu(Member Auditor)-RA21701939.
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Producer :

Xiamen Johnchina Fine Polishing

Tech Co., Ltd Tong' An Branch

DBID : 336117 and Audit Id : 164726

Audit Type : Full Audit

Audit Date : 16/10/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : Xiamen Johnchina Fine Polishing Tech Legal status : Limited Company
Co., Ltd Tong' An Branch
Local Name : EEbhEEREERATR %4 AT | Yearin which the auditee was founded : 2015
(91350212303230436G)
Address : Room 101, Building 43, Huli District, Contact person (please select) : Yanjin Lin
Tong’an Industry Concentration Area,
Province : Fujian Contact's Email : iway@johncera.com
City : Xiamen Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.johnchina.com
GPS coordinates : LA: 24°42’9” N LO:118°7°6” E Total turnover (in Euros) : 4100000.00
Sector : Non-Food Of which exports % : 97.00
Industry : Accessories Of which domestic market % : 3.00
If other, please specify : Production volume : 3400000pcs per year
Product Group : bathroom and kitchen utensiles Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : Ceramic knife
Auditee's employment structure at the time of the audit
Total number of workers : 52 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 12 40
Temporary workers 0 0
In management positions 2 3
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 12 36
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 12 40
Production based workers 9 35
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Xiamen Johnchina Fine Polishing .
Tech Co., Ltd Tong' An Branch amfori BSCl

DBID : 336117 and Audit Id : 164726 Audit Date : 16/10/2019
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 164726] Audit Date: 16/10/2019 PA Score: C Deadline date:30/11/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Based on management interview and document review, the factory collects BSCI code of conduct and posted onsite. Mr. Shaohua Wu/Factory
manager has been appointed to ensure that the BSCI values and principles are followed in a satisfactory manner. The factory conducts internal
and external audit for social responsibility annually, the issues in every audits are followed and corrected by internal audit team, and the results
are communicated to workers by meetings. The factory also conduct audit to their suppliers every year to follow BSCI principles. The factory
organizes properly workforce capacity to meet the expectations of the delivery order and contracts. However, gaps had been identified in
implementation:
FREE B E VIR AR A, L) W BEBSCHT AN B KNG . RIS R IR— 44 m g B AR R A B KA T sEii) WBSCIE K. L) F4
BEAT P AN B L 2 ST A, IERT S AL BRI, f ) P A N AT IR R G IR S, B R R A R AR A R T, R )
A AL R R BT A S THEE A%, RIS ZER AR 25 E BSCISL i sk L) W AR FRAFN AT I I BEATAZ ST LA R % 1 L B TR . (H2:
RILL)TE R GAT ) THIAIBSCIZE KA 225 :

1.1 -  Finding:The main auditee partially respects this principle because the factory established complete Amfori BSCI management system, internal

audit was conducted regularly, but the factory only provided 100% normal wage for workers worked in annual leave.

HEHAZTT #R o A% AEN o SRR ) ST sE 4 K Amfori BSCIEBER ST, EWIHET N AT (HR T (XA RRFERE TAIEHE100%HI I TH .

13- Finding:The main auditee partially respects this principle because the factory conducted social accountability audit for its suppliers, but the factory
didn’t monitor its supplier’s hazardous waste transfer record (The factory had transfer the hazardous waste to its supplier) .

WAL o AR . T X PRI AT T AL BTN, (BT R BRI R e AR (T a1 AR .

Remarks from Auditee:
V3L AHHATHE, BUSIRTA R CRHUERET B B S, T A WCERAR RS, SRR R fE R IUIRE 145 A 7). 1.3 The factory monitored the
contract, qualification and other documents signed by supplier with environment agency. The supplier give us photo that empty bottle saved.

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 164726] Audit Date: 16/10/2019 PA Score: A Deadline date:30/11/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Communication channel between management and workers had established by the auditee, which including worker representatives.
Communication meeting between worker representatives and management representative was conducted periodically. The grievance
mechanism also had been established and used for handling the compliance case. Amfori BSCI Code of Conduct in local language was
published onsite. However, gaps had been identified in implementation:
TR TR R TNRVEEE, EAERE T A TR, B TR EEREZ N E A B S RIS O S8 A T A B R
Fft . Amfori BSCIAT A U1 St 2 K I 2 338 5 iR O 28 sk E I« (EHUR L) 7EUn R 5 T AIBSCIEE KA 22 1E

22- Finding:The main auditee partially respects this principle because long term goals/vision was established to protect workers, but which wasn’t

communicated to workers.
Bl o A% 77 RS A3 SR U, PR SE T R R LK E AR, R R S O TR T .

Remarks from Auditee:

WL ATEVIR R PR A bR, R TP AR SR WI L, F % TAE P 5 TVEBSCHC I H AR — AN AT iz 4 (RIS Z ey
#UO , NEWG R T RBFERICE, £HM%. During the interview, the auditors asked questions in a professional way and the staff did not fully
understand the, the staff should be told the long-term bsci goals, such as holding health and safety meetings every quarter and putting forward relevant
and giving benefits to the staff from time to time, such as drinks and cooking oil.

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 164726] Audit Date: 16/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee establishes the grievance mechanism policy in the factory and worker representatives were elected by workers freely. The
management holds meeting with worker representatives regularly. No discriminate against worker representative is found in the factory. And the
worker representatives could access to workers in working place.
BT S T RRIRE, IR, TANEBIE2EH T AR, FHES T AN TSREEHETAIT SN TARKRE T AZGPENRT), T
NARTAT BLAE AR RIFN AR 37 i 53 T

Remarks from Auditee:
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Producer : Xiamen Johnchina Fine Polishing .

Tech Co., Ltd Tong' An Branch amfori BSCl
DBID : 336117 and Audit Id : 164726 Audit Date : 16/10/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 164726] Audit Date: 16/10/2019 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee established the social policy on no discrimination according to Amfori BSCI Code and local law. The factory provided the
training for all employees. Grievance channels were also available through directly reporting or using suggestion box or talk to worker
representatives, when employees treated unfairly. Workers had equal opportunities to work overtime, get promotion and receive training. No
discrimination was occurred in the factory per workers interview.
L) fkHmAmfori BSCHT AHE AN X3ty g 37 1 25 1B KAL 2 SUERE . L) 430 S L3R4 TARSRIIE . M TR BIA NP5, wJ LA
W EAC R B R WA B VR R TAGREEAT B R A T FAEMIE, SRS, R LRE R L) RRAELEMRE .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 164726] Audit Date: 16/10/2019 PA Score: A Deadline date:30/11/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee established compensation and wage procedure. Workers are paid by bank on 20th of each month. Based on the payroll
records from Sep.,2018 to Aug.,2019 review, confirmed by workers and worker representative interview, the minimum wage, overtime wage,
social insurance and statutory holiday wage are in compliance with legal requirement. And no illegal deduction is made from workers’ wage
except social insurance fee and personal income tax. Confirmed by workers and workers interview, all workers are provided with written and
understandable information about their employment conditions in respect to wages before they enter employment and about the particulars of
their wages for the pay period concerned each time that they are paid. However, gaps had been identified in implementation:
)RS T AR R R S, REH20H, T B EIKE T A T EH LB ARE T3 AE20184°9 H $2019458 H L # IR R,
HE R TURIIN, RTRRRTE, MPEs, tORMGGE R TRAAGERER. BT B 7GR THRAAESS, RIEMBIAMLIE. {1
HAZIE], B R TR T ARV, AL T LR, (BRI /R Ry I ABSCIZE KA Z

5.5-  Finding:The main auditee partially respect this principle because the factory only provided 100% normal wage for workers worked in annual
leave. Remark: All workers signed the contract about they didn’t want to have annual leave.

e A% T A ZAE N o SRR T X SAT100% ) IEDE T 8845 53 TR M. &3k B 1 R TRT T A RERI M

Remarks from Auditee:

1E (VERNV i F RS E S S0 €, HR T KA N SR BARAMAGERR, PN S AT LR SO IR W TAESR i BN, A m A F ik o 25T 1Y
FRFFAERB L FATAN B LT B il E &1, On article 10 of the implementation measures paid annual leaves Leave Enterprises, it says,
An employer shall give annual leave to its employees, but if any employee gives a writing notice of not taking annual leave on his own will, the employer is
allowed to pay for the employees normal working days. The employer had given a writing notice of not taking annual leave on his own will.

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 164726] Audit Date: 16/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee established workers working hour’s management procedure. Based on the workers' working hours’ management procedure
review, the procedure defined workers regular working hours was 8 hours a day and 40 hours a week. The overtime working hour’s standard
required the workers daily overtime working hours were not more than 3 hours and monthly overtime working hours were not more than 36 hours.
Workers working hours were recorded by IC card scanner. Only one shift was arranged: 8:00-12:00, 13:30-17:30, normal working day from
Monday to Friday. Workers worked for overtmie hours 0-2hours per day. Rest day OT of 8 hours was conducted sometimes. Workers were
guaranteed with one day of rest in every 7 day-period. Workers conducted the overtime on a voluntary basis. If they did not want to conduct the
overtime, they just orally informed their supervisors of that.
MR IT AL T R T TAER (M AR . AR 03 TR (R B A B, A FP D488 SO T IE S AR () 94 H 8 /NN 425 40/
TEE AR B TR A 25K 04 T HIMBEAS K13/ B A INBEAS K F-36/ o 5% T AR 8] fIC-R A B Bl sk R gt T id s . A TAUZH—ANIE
7:8:00-12:00, 13:30-17:30, 1E % TAERS RN — 2 . 1EH INPL0-2/N ;s (KB H AR INZES N . R TEH7RIKBAFENFIE. PRI E B
FOJEI . B S AR INTE, R Sk 2 ]

Remarks from Auditee:
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Producer : Xiamen Johnchina Fine Polishing .

Tech Co., Ltd Tong' An Branch amfori @ BSCl
DBID : 336117 and Audit Id : 164726 Audit Date : 16/10/2019 Trade with purposs
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 164726] Audit Date: 16/10/2019 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Adequate fire facilities were installed in the factory, such as fire hydrant, extinguishers, emergency lights and exit signs, etc. Those fire facilities
were inspected once per month. The fire drills were conducted twice per year. Other trainings on safety were also arranged regular. Evacuation
routes were unblocked and evacuation plans were posted at each workshop. There were adequate first aiders in the factory. Sufficient first aid
kits were equipped in each workshop. Annual inspection report for elevator was valid. The drinking water was freely provided for workers.
Occupational health examination was provided for workers worked in hazardous position. No dormitory, canteen and transportation were
provided for workers.
T 2% 7 RSB BE, WKKES, TR, MEAT R PARIR . TR B A AT A . WP I EREAT T 2T IR E
WIREAT . ARG TR, Fra ik imiEyd. T A28 RaRol, SRR RS T S, mERRERR AR, =T Rt
RAAKS AT B R SR L 2E T TR fa )AL M T T RigftfE s, SR ACETRART.

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 164726] Audit Date: 16/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory establishes employment procedure with robust age-verification mechanisms as part of the recruitment process, including checking
validity of workers’ ID in online checking system of local security bureau. Once workers have joined, their original ID’s are copied and kept in their
personnel files. And adequate and remedial policies and procedures are available to provide children from any kind of exploitation and for further
protection in case children are found to be working. Based on workers and worker representative interview, relevant trainings are provided to
workers and no worker under 16 year is employed by the factory.
TR FAR R N SR T R RTE I A A T BHMER A k. R TG, EASR R PR A TR S MES R, T g 74k
1S P B RN B T AR I, 7R R R L, IR R LI G AR TR AR 2 Uk, )48 R TR EE VAR, JF BT AR R
ARWE16E L TN

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 164726] Audit Date: 16/10/2019 PA Score: A Deadline date:30/11/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The auditee established young worker protection procedure. The management knows the worker between 16 years old and 18 years old should
be protected legally while working. No young worker was employed during audit. Based on workers interview, they stated less than 16 years old
wasn't allowed to work in the factory. However, gaps had been identified in implementation:
BB R 75 S T R AR AR TN AR e S, A B A TR AP AR R /E 16188 2 22 8] 9 T AAE AR REZARVEHEAT ORI . s A% 31 18) 1) A JE R e I
R A TR, ANT16/E L RARVFE W LAEM. (BRI T 7Eun 77 Mamfori BSCIE KA % i

9.1 - Finding:The main auditee partially respects this principle because health and safety risk assessment for young workers conducted at the factory
did not include the requirement of that young worker should not be arranged work at night shift, but no night shift was arranged in the factory.
B o A% 77 30 43 ATz SR U o R PR T BEAT A AR AR A P4l A B & S A AR TANRE R, (HD) A A R,

Remarks from Auditee:
Nil

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 164726] Audit Date: 16/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Labor contracts were signed between the factory and all workers. The contracts statement included the description of working hours, training, rest
time and leave etc. which were in accordance with legal requirement and ILO. Meanwhile, the factory provides a copy of contract to every worker.
Based on interview statement of workers, workers understood well of the content of labor contract and no illegal employment was identified
during the audit.
TJ MEA R TN T 553 & F, Faia RN RS TR, Bl RSN MAESY, RIS, X N IR A ik U [ kst [
BT 3R T — R3S A FRIAL A T, @l R TR, RTETRESRAS, FRdRD, T BEAFEERNHE T AfFE.

Remarks from Auditee:
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Producer : Xiamen Johnchina Fine Polishing .

Tech Co., Ltd Tong' An Branch amefl
DBID : 336117 and Audit Id : 164726 Audit Date : 16/10/2019
Audit Type : Full Audit

©) ssci

Trade with purpose

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 164726] Audit Date: 16/10/2019 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established policy about prohibits forced labour. The employee handbook stated that workers could resign after prior written notice,
and they would be given their full wages on their last day of work. The handbook also states that the workers are free to leave the workplace
outside of their working hours. Disciplinary procedure for workers’ misbehaviour is available in the factory, which includes oral warning, written
warning and finally termination. There is an internal process for grievance, where workers could report any grievances (harassment, bullying,
discrimination etc.) to management, without any reprisal for the worker in question. Trainings are provided to workers and no case on forced
labour or illegal punishment is found the factory.
) g 7 AR sRIa s A AR SCfE, IRE R TFEM I RE, TASRATEAAHSCHS T E B AT SR, O HABTE S ERM RS — H3RE M H T, [ F
WHERE T AT PAE TAESS G H B TF LA i A SATT L0 1) # o 7 I mEsit, A rkEs, BmEsel & ibamE. [, TA
B A ERI R R RS, K PTIEE R, BN IE A AR A EE S, I BT ORE B TR RAT AR AR KK . TSRS T AR
REEN, I HIT R A58 I8 57 Zh BRAS& BRI AR DL A 2

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 164726] Audit Date: 16/10/2019 PA Score: A Deadline date:31/12/2019|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory established environmental protective procedures. The management learns about the environment impact of their site. The factory
obtains EIA report, and conducts regular monitoring on waste gas and boundary noise generated from production. Wastes are classified and
collected on site. However, gaps had been identified in implementation:
TS TIREE O, SN TR IR SR . T A SR M ER R I 3RAG T IR, IR AR AR U SR e A AT
SESMEI . PRFEM Sy KA. HR T RIBSCIERA I~ 25

12.4 - Finding:The main auditee partially respects this principle because factory had transferred hazardous waste(glue bottle) to supplier, and the
supplier signed hazardous waste transfer contract with qualified third party, but no waste transfer record to qualified third party was available for
recent year.

BT il iz RN, JRE R T SRR A R, St S5H BRI =TGR, (HREARIUL ERHEBILR,

Remarks from Auditee:

AT PRI 1 fE AL R B, PO BERI R EIE IR, H AT ARG, AR ALR R AL BT R4 The company has followed up the disposal of
hazardous wastes of the supplier, because the supplier cleans up once a time regularly which has not been cleaned up yet. The empty bottle is still in the
supplier’s office, and photos have been saved.

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 164726] Audit Date: 16/10/2019 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The factory establishes procedures on business ethics, including opposing any act of corruption, extortion or embezzlement, or any form of
bribery in its activities as a business enterprise. And the factory keeps accurate information regarding its own activities and protects workers’
personnel information, such as workers personnel files, working hour and other documents involved workers’ private information, in accordance
with privacy and information security laws and regulatory requirements. Relevant trainings are provided to them, and no personnel information is
leaked from the factory.
L @SL T s SRR, G EE MG . BRSERAAT . SUEMIEEER. I E T RS B 2 AR R A T
?;M%E, Bl A TRIANSHESE, TR, DL K R TANE BRSO T 6 A TR TAHRAIE I, AR SR A TR A5 Bt R g

Remarks from Auditee:
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Producer : Xiamen Johnchina Fine Polishing =
Tech Co., Ltd Tong' An Branch amforl @ BSCI
Trade with purpose

DBID : 336117 and Audit Id : 164726 Audit Date : 16/10/2019
Audit Type : Full Audit

PA8 | PA9 | PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7

o v 6 8 R R
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Producer : Xiamen Johnchina Fine Polishing

Tech Co., Ltd Tong' An Branch amfori @ BSCI

DBID : 336117 and Audit Id : 164726 Audit Date : 16/10/2019 Trade with purpose
Audit Type : Full Audit
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Producer : Xiamen Johnchina Fine Polishing =
Tech Co., Ltd Tong' An Branch ameH @ BSCI
DBID : 336117 and Audit Id : 164726 Audit Date : 16/10/2019 Trace with purpose

Audit Type : Full Audit
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